
COVID-19 VACCINATION DISCLOSURE 

 

A.8. May employers ask all employees physically entering the workplace if they have been 
diagnosed with or tested for COVID-19? (9/8/20; adapted from 3/27/20 Webinar Question 1) 

Yes. Employers may ask all employees who will be physically entering the workplace if they have 
COVID-19 or symptoms associated with COVID-19, and ask if they have been tested for COVID-
19. Symptoms associated with COVID-19 include, for example, fever, chills, cough, and 
shortness of breath. The CDC has identified a current list of symptoms. 

An employer may exclude those with COVID-19, or symptoms associated with COVID-19, from 
the workplace because, as EEOC has stated, their presence would pose a direct threat to the 
health or safety of others. However, for those employees who are teleworking and are not 
physically interacting with coworkers or others (for example, customers), the employer would 
generally not be permitted to ask these questions. 
 

K.4.  Is information about an employee’s COVID-19 vaccination confidential medical 
information under the ADA?  (5/28/21) 

Yes.  The ADA requires an employer to maintain the confidentiality of employee medical 
information, such as documentation or other confirmation of COVID-19 vaccination.  This ADA 
confidentiality requirement applies regardless of where the employee gets the 
vaccination.  Although the EEO laws themselves do not prevent employers from requiring 
employees to bring in documentation or other confirmation of vaccination, this information, like all 
medical information, must be kept confidential and stored separately from the employee’s 
personnel files under the ADA. 
 

K.9.  Under the ADA, is it a “disability-related inquiry” for an employer to inquire about or 
request documentation or other confirmation that an employee obtained the COVID-19 
vaccine from a third party in the community, such as a pharmacy, personal health care 
provider, or public clinic?   (12/16/20, updated 5/28/21) 

No.  When an employer asks employees whether they obtained a COVID-19 vaccine from a third 
party in the community, such as a pharmacy, personal health care provider, or public clinic, the 
employer is not asking a question that is likely to disclose the existence of a disability; there are 
many reasons an employee may not show documentation or other confirmation of vaccination in 
the community besides having a disability.  Therefore, requesting documentation or other 
confirmation of vaccination by a third party in the community is not a disability-related inquiry 
under the ADA, and the ADA’s rules about such inquiries do not apply. 

However, documentation or other confirmation of vaccination provided by the employee to the 
employer is medical information about the employee and must be kept confidential. 
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https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html

