
 
 
 
 

COMPANY’S LAST, BEST, AND FINAL OFFER 
 

DUKE ENERGY INDIANA, LLC 
 

and 
 

LOCAL UNION NO. 1393 OF THE INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS 

 
6/27/2025 

  



 2 

COMPANY’S LAST, BEST, AND FINAL OFFER (6/27/2025) 
 

      The Company’s Last, Best, and Final Offer consists of the following: 
 

1. All tentative agreements reached between the parties during the course of bargaining: 
 

• Article 6, Section 2.1 & 3.1 (DISCIPLINE RENTENTION) – See Attached 
 

• Article 8, Section 11 (ROTATION OF SHIFTS) – See Attached 
 

• Article 11, Section 5.1 (HOLIDAY ENTITLEMENT) – See Attached 
 

• Article 14, Section 2.4 (OVERTIME AVAILABILITY) – See Attached  
 

• Article 17, Section 1 (WORK OVER 16 HOURS) – See Attached  
 

• Article 18, Section 1.1 (VACATION DETERMINATION) – See Attached   
 

• Article 18, Section 1.2 (VACATION CARRYOVER) – See Attached 
 

• Article 19, Section 1.6 (BEREAVEMENT LEAVE) – See Attached 
 

• Article 20, Section 5 (SICK TIME USAGE) – See Attached 
 

• Article 21, Section 5 (PER DIEM) – See Attached 
o Section 7 (PER DIEM AMOUNTS) – See Attached 
o Section 7.2 (PER DIEM ELIGIBILITY) – See Attached 

 
• Article 21, Section 9 & 11 (SUBSTATION CONSTRUCTION) – See Attached 

 
• Article 23, Section 10 (OFF DUTY CONDUCT) – See Attached 

 
• Article 32, Section 2 (NON-FR CLOTHING) – See Attached  

 
• Duke Energy Workplace Security 

 
• Gibson Station Uniform Program 

 
• Article 32 (WAGE SCALE) – See Attached 

 
• RRE MOU – See attached with Appendix A 
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2. The Company makes the following modified proposal listed below:  
 

• Article 32 - Wages  
 

General Wage Increases: 
 

  4.50%* 4.50%* 4.00%* 3.75% 3.50% 
Labor 
Grade 

Effective 
5/1/25 

Effective 
5/1/26 

Effective 
5/1/27 

Effective 
5/1/28 

Effective 
5/1/29 

1 $31.86 $33.29 $34.62 $35.92 $37.18 
2 $33.34 $34.84 $36.23 $37.59 $38.91 
3 $34.92 $36.49 $37.95 $39.37 $40.75 
4 $36.42 $38.06 $39.58 $41.06 $42.50 
5 $37.95 $39.66 $41.25 $42.80 $44.30 
6 $39.71 $41.50 $43.16 $44.78 $46.35 
7 $41.25 $43.11 $44.83 $46.51 $48.14 
8 $42.91 $44.84 $46.63 $48.38 $50.07 
9 $44.95 $46.97 $48.85 $50.68 $52.45 

10 $46.95 $49.06 $51.02 $52.93 $54.78 
11 $50.12 $52.38 $54.48 $56.52 $58.50 
12 $51.58 $53.90 $56.06 $58.16 $60.20 
13 $53.23 $55.63 $57.86 $60.03 $62.13 
14 $54.62 $57.08 $59.36 $61.59 $63.75 
15 $56.64 $59.19 $61.56 $63.87 $66.11 
16 $59.32 $61.99 $64.47 $66.89 $69.23 

 
 
*GWI including additional pay adjustment  
 

• All increases shall be applied retroactively to May 1, 2025 
 

 
• Article 32.1-32.1.4 -Union Employee Incentive Program  

 
o Termination of UEIP 

 
 

• UNION LUMP SUM BONUS OPPORTUNITY – Memorandum of Understanding 
 

o .5% Lump Sum Opportunity for calendar years 2026, 2027, 2028, and 2029 as 
described in the attached MOU 
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• Article 31, Section 1 DISTRIBUTION OPERATIONS PROMOTIONAL CHARTS 
(EFFECTIVE 1/1/2026) 

 
o Separate District Operations from Transmission in Promotional Chart No 19. 
o Add LA 1-5 to the new District Operations Line and Service Promotional Chart. 
o New timeline for apprenticeship as follows: 

 LA 1 – 6 months 
 LA 2 – 6 months 
 LA 3 – 12 months 
 LA 4 – 18 months 
 LA 5 – 18 months 

 

Pay slotting of Line Apprentices effective January 1, 2026: 

Job 
Description 

LA 1 (6-
months) 

LA 2 (6-
months) 

LA3 (12-
months) 

LA4 (18-
months) 

LA5 (18-
Months) 

Line Specialist 

Labor 
Grade 

3 5 7 9  9/After 6-
months LG13 

13 

 
 

LA Progression Program MOU 
 
The parties are currently in discussions regarding the revised Line Apprenticeship Training Program. 
The parties may extend the LA 1-5 progression implementation date, if required, due to ongoing 
discussions about the program.  
 

 
• Changes to the Auto-Mechanic Job Series as follows:  

 
o Delete Automotive Mechanic Helper 
o Designate Vehicle Maintenance Tech-1 as a Beginning Job 
o Delete Special Automotive Mechanic 
o Rename and Modify Automotive Mechanic “C” Job Description to Vehicle 

Maintenance Tech-1 Job Description 
o Rename and Modify Automotive Mechanic “B” Job Description to Vehicle 

Maintenance Tech-2 Job Description 
o Rename and Modify Automotive Mechanic “A” Job Description to Vehicle 

Maintenance Tech-3 Job Description. 
o Vehicle Maintenance Tech-3 position will be Labor Grade 12.  
o Progression from VMT-1 to a VMT-3 will be subject to progression through the 

Company developed training program. Failure to complete the training program will 
result in delaying the employee’s progressing or termination. VMT-3 will continued to 
be filled based off business needs. 
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o All current employees hired before the signing of this labor agreement may be offered 
the updated training program; however, they will not have their progression or 
employment status impacted by failing to progress through the training program.  

o The parties agree to resolve Grievance # 110-24-06-12098 (Richardson/Souder Storm 
Callout) pursuant to Stipulation and Agreement offered during negotiations.  
 
 

• Article 9.4 Lead Premium Increased to: 

Effective Date   Crew of 2  Crew of 3 or More 

5/1/2025    $2.00   $2.50   

 

• Article 15.4 Service Watch Rates of Pay Increased to: 
 
Effective Date          Amount/Day 
 
5/1/2025     $53.00 
5/1/2026     $55.00 
5/1/2027     $58.00 
5/1/2028     $60.00 
5/1/2029     $62.00 
 
 

• Article 29.1.1 TRANSITION TO NEW DUKE RETIREMENT PROGRAM 
 

 
  For those union Employees who remain in the Traditional Program, the Company matching 

contributions under the 401(k) savings plan will be equal to 100% of the first 3% of base pay 
contributed on a before tax and/or Roth basis by each eligible employee and 50% of the next 
2% of base pay contributed on a before tax and/or Roth basis by each eligible employee, with 
a potential 401(k) incentive match that slides with corporate goals.   

 
Effective 1/1/2026, the Company matching contributions under the Retirement Savings 
Plan for union employees who remain in the Traditional Program shall change and be 
equal to a 100% match on before tax and/or Roth contributions up to 6% of the 
participant’s eligible compensation, as set forth in Section 29.10.  
 
 

 
• Article 29.10 EMPLOYEE’S 401(k) SAVINGS PLAN  

 
The Company agrees to maintain an employee 401(k) savings plan, subject to the provisions of 
the appropriate federal legislation and regulations governing such plans.  Eligible union 
Employees will participate or continue to participate in the existing Duke Energy Retirement 
Savings Plan, successor plan to the Duke Energy Retirement Savings Plan for Legacy 
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Cinergy Corp. Union Employees’ 401(k) Plan (IBEW 1393) hereinafter called the 
“Retirement Savings Plan” or “RSP.”   The Retirement Savings Plan is contained in the existing 
Duke Energy Retirement Savings Plan, as amended and restated effective as of January 1, 
2014, and as subsequently amended.   by an amendment dated December 19, 2014.     The 
Company will not amend or modify the substantive plan design of the Retirement Savings Plan 
except as described in Sections 29.1.1 and 29.1.3 above and to reflect operational changes or to 
secure or maintain qualification as appropriate from the Internal Revenue Service or to comply 
with applicable laws, regulations or orders: provided, however, that the Company is permitted 
(i) to amend the RSP, to provide that union employees hired or rehired on or after a date 
that is no earlier than January 1, 2027 are subject to a vesting schedule for Company 
matching contributions (as described below), provided the amendment is applied in a 
consistent manner for the general, non-union employee population, which vesting schedule 
will be the same as the vesting applicable to the 4% additional employer retirement 
contribution (as described below); and (ii) to amend the RSP to provide for the change in 
Company matching contribution effective January 1, 2026, as discussed below.   Under no 
circumstances shall any part of the corpus or income held by the Trustee of the Retirement 
Savings Plan be recoverable by the Company or be used for or diverted to any purposes other 
than for the exclusive benefits of the employee participants or their beneficiaries as provided in 
the Retirement Savings Plan.  For purposes of clarity, Until December 31, 2025, for those 
eligible union Employees who remain in the Traditional Program, the Company matching 
contributions under the  Retirement Savings Plan  will continue to be equal to 100% of the first 
3% of base pay contributed on a before tax and/or Roth basis by each eligible employee and 50% 
of the next 2% of base pay contributed on a before tax and/or Roth basis by each eligible 
employee, with a potential 401(k) incentive match that slides with corporate goals, and, for all 
other eligible union Employees, including those who are hired or rehired on or after January 1, 
2016, the matching contribution formula under the RSP will continue to be equal to a 100% 
match on before tax and/or Roth contributions up to 6% of the participant’s eligible 
compensation, with no incentive matching contribution opportunity. The RSP will be amended, 
effective January 1, 2026, to provide that all eligible union Employees (including eligible 
union Employees who remain  in the Traditional Program) will be provided Company 
matching contributions under the Retirement Savings Plan equal to a 100% match on 
before tax and/or Roth contributions up to 6% of the participant’s eligible compensation 
and the incentive matching contribution will be eliminated, so that no incentive matching 
contribution opportunity will be provided for periods after December 31, 2025. For eligible 
union Employees who are not eligible for the Pension Plan on or after January 1, 2016, the RSP 
shall provide an additional employer retirement contribution under the RSP of 4% of total pay. 
 
 
 

• Article 29.11 POST-RETIREMENT HEALTHCARE 
 
Beginning as soon as January 1, 2027, the Company may eliminate Duke Energy-sponsored pre-
65 retiree medical, dental and vision coverage for all retirees and their dependents.  This change 
has no impact on an eligible retiree’s eligibility for a Subsidy HRA or ability to use the services 
of Via Benefits to elect individual insurance coverage, which is not sponsored by Duke Energy. 
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• Article 32.1.5 401(k) INCENTIVE BONUS MATCH 

 
Union Employees will receive up to 1% of annual straight time pay in a 401(k) incentive 
match for attaining corporate goals, as established by the Company, except for those union 
Employees who convert to the “New Duke Retirement Program”.  As described in Section 
29.1.1 of this Agreement, those Employees will receive the enhanced matching contributions 
provided by the Company under the “New Duke Retirement Program”.    
 
Effective 1/1/2026, the 401(k) Incentive Bonus Match described in this Section 32.1.5 
shall be discontinued, as set forth in Section 29.10.   
 

• C244 - OVERTIME VOLUNTEERING PROCEDURE – RRE Locations – Memorandum 
of Understanding 
 

o Extending the current MOU and adding language on how to apply such MOU while RRE 
Overtime Modifications from Discussion Item 1 in the RRE Package are in place as 
described in the attached document.  
 

• WORKING FOREMAN CLASSIFICATIONS:  
 

o All “at 6 Month” wage rates for Working Foreman classifications will be deleted.  
 
 

 
3. The Company rejects all remaining open Union proposals and withdraws all Company proposals not 

referred to herein. 
 
 

4. All other provisions of the current Labor Agreement, not addressed by this Last, Best, and Final Offer, 
shall remain in effect. 
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UNION LUMP SUM BONUS OPPORTUNITY – Memorandum of Understanding - ATTACHMENT 
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OVERTIME VOLUNTEERING PROCEDURE – RRE Locations – Memorandum of Understanding - 
ATTACHMENT 

 
 

C244 - Memorandum of Understanding for Overtime Volunteering Procedure 
  

Pursuant to Section 34.3 of the 2021 Labor Agreement, the following modifications and interpretations 
of, as well as exemptions from the provisions of the 2021 Labor Agreement are now agreed to by and 
between Duke Energy Indiana (the “Company”) and Local Union No. 1393 of the International 
Brotherhood of Electrical Workers (the “Union”) regarding only those employees located at Cayuga, 
Edwardsport IGCC, Gibson, Noblesville, and Purdue CHP Stations and also reporting to RRE 
management (the “RRE Union Employees”).  This document will be referred to as the Memorandum of 
Understanding for Overtime Volunteering Procedure.   
  

1. The Company and the Union agree that during weeks when a Friday is a Company Holiday (as 
defined by the yearly IBEW 1393 Holiday Schedule communication) RRE Union Employees are 
required to submit their volunteer status for the following week no later than 12:00 p.m. Local 
time on the date/day immediately prior to the Friday Company Holiday.  The Company agrees 
that the volunteer statuses for the week following a week when a Friday is a Company Holiday 
will be posted by 5:00 p.m. Local time on the date/day immediately prior to the Friday Holiday. 

a. For weeks when both Thursday and Friday are Company Holidays, RRE Union 
Employees are required to submit their volunteer status for the following week no later 
than 12:00 p.m. Local time on the date/day immediately prior to the Thursday Company 
Holiday.  The Company agrees that the volunteer statuses for the week following a week 
in which both Thursday and Friday are Company Holidays will be posted by 5:00 p.m. 
Local time on the date/day immediately prior to the Thursday Company Holiday. 
 

2. While the agreement to Discussion Item 1 Overtime Selection outlined in Appendix A- RRE 
MOU is in effect, the Company and the Union agree that during weeks when a Friday is a 
Company Holiday (as defined by the yearly IBEW 1393 Holiday Schedule communication) 
RRE employees are required to submit their volunteer status for the second following week 
no later than 12:00 p.m. local time on the Friday Company Holiday.  The Company agrees 
that the volunteer statuses for the second week following a week when a Friday is a 
Company Holiday will be posted by 5:00 p.m. Local time on the Monday following the 
Friday holiday. 

 
3. If RRE Union Employees fail to report their volunteer statuses by the deadlines included in this 

Memorandum of Understanding for Overtime Volunteering Procedure, they will be considered 
non-volunteers for the duration of the week in question.   

 
4. The Company and the Union agree that this Memorandum of Understanding for Overtime 

Volunteering Procedure will in no way or in any manner be construed as establishing any binding 
precedent in the application of the overtime volunteering and posting procedure. 
 

5. This Memorandum of Understanding for Overtime Volunteering Procedure shall be effective as 
of May 1, 2025 and will remain in effect to and including May 1, 2030, or unless terminated 
earlier in accordance with Paragraph 5 below. 
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6. At any time during the period addressed in Paragraph 4 above, either the Company or the Union 
wishes to terminate this Memorandum of Understanding for Overtime Volunteering Procedure, 
they may do so by notifying the other party, in writing, stating their intent to terminate.  After 
such notification, the Memorandum of Understanding for Overtime Volunteering Procedure shall 
be terminated effective at a mutually agreeable time and date, not later than 30 days from the 
date of notification.   

 
 
 
 
 
 
 


