SUMMARY OF CHANGES

DUKE ENERGY “LAST, BEST, AND FINAL OFFER”

2025 NEGOTIATIONS

June 27, 2025

*** PLEASE FIND BELOW THE SIX (6) CHANGES THE COMPANY MADE TO
THEIR PREVIOUS “BEST AND FINAL OFFER”. ALL CHANGES ARE INDICATED
AS HIGHLIGHTED BELOW, ***

2.

The Company makes the following modified proposal listed below:

e Article 32 - Wages

General Wage Increases:

4.50%* 4.50%* 4.00%* 3.75% 3.50%
Labor Effective Effective Effective Effective Effective
Grade 5/1/25 5/1/26 5/1/27 5/1/28 5/1/29
1 $31.86 $33.29 $34.62 $35.92 $37.18

2 $33.34 $34.84 $36.23 $37.59 $38.91

3 $34.92 $36.49 $37.95 $39.37 $40.75

4 $36.42 $38.06 $39.58 $41.06 $42.50

5 $37.95 $39.66 $41.25 $42.80 $44.30

6 $39.71 $41.50 $43.16 $44.78 $46.35

7 $41.25 $43.11 $44.83 $46.51 $48.14

8 $42.91 $44.84 $46.63 $48.38 $50.07

9 $44.95 $46.97 $48.85 $50.68 $52.45
10 $46.95 $49.06 $51.02 $52.93 $54.78
11 $50.12 $52.38 $54.48 $56.52 $58.50
12 $51.58 $53.90 $56.06 $58.16 $60.20
13 $53.23 $55.63 $57.86 $60.03 $62.13
14 $54.62 $57.08 $59.36 $61.59 $63.75
15 $56.64 $59.19 $61.56 $63.87 $66.11
16 $59.32 $61.99 $64.47 $66.89 $69.23

*GWI including additional pay adjustment

All increases shall be applied retroactively to May 1. 2025.




June 27, 2025

3. UNION LUMP SUM BONUS OPPORTUNITY — Memorandum of Understanding

described in the attached MOU

.5% Lump Sum Opportunity for calendar years 2026, 2027, 2028, and 2029 as

4. Article 31, Section 1 DISTRIBUTION OPERATIONS PROMOTIONAL CHARTS
(EFFECTIVE 1/1/2026)

e Separate District Operations from Transmission in Promotional Chart No 19.

e Add LA 1-5 to the new District Operations Line and Service Promotional Chart.
e New timeline for apprenticeship as follows:
LA 1 — 6 months
LA 2 — 6 months
LA 3 - 12 months
LA 4 — 18 months
LA 5 — 18 months

O O O O O

Pay slotting of Line Apprentices effective January 1, 2026:

Job LAl LA2 LA3 LA4 LAS (18- Line Specialist
Description (6months) (6months) (12months) (18months) Months)
Labor Grade 3 5 7 9 9/After 13
6months
LG13

LA Progression Program MOU

The parties are currently in discussions regarding the revised Line Apprenticeship Training
Program. The parties may extend the LA 1-5 progression implementation date, if required,
due to ongoing discussions about the program.

5. Article 15.4 Service Watch Rates of Pay Increased to:
Effective Date Amount/Day
5/1/2025 $53.00
5/1/2026 $55.00
5/1/2027 $58.00
5/1/2028 $60.00
5/1/2029 $62.00
6. The company will still continue to print and provide hard copies of the contract as it has

in the past to all Union members.

***THE REST OF THE COMPANY’S ORIGINAL “BEST AND FINAL OFFER”

REMAINS UNCHANGED, UNLESS INDICATED ABOVE***
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