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IBEW LOCAL 1393 PROPOSALS- POST STRIKE VOTE
2025 NEGOTIATIONS WITH DUKE ENERGY

1. Article 15, Section 15.4, page 35-36, Service Watch

15.4 RATES OF PAY - The Company shall pay each watchman on duty to cover watch and furnish
telephone service commencing as follows:
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*Employees serving on service watch will receive $1,000.00 stipend for all weeks that do
not contain a Holiday and $1,250.00 stipend for all weeks that do contain a Holiday.

If awatchman works on calls during his watch week, he shall be paid applicable Holiday
Premium or Overtime Pay.

2. Article 21, Section 21.7.2 page 48, Eligibility: Per Diem Meals
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3. Article 29, page 53, Benefit Plans

29.2 MEDICAL COVERAGE - Medical coverage shall consist of the specially negotiated Exclusive
Provider Organization (“EPO”) option offered under the Duke Energy Corporation Medical Plan
with the design, covered service, premiums and other employee costs set forth in Section
29.2.1 below, which option shall initially be offered on January 1, 2011. Any other medical
coverage options that the Company maintains and/or implements under the Duke Energy
Corporation Medical Plan for the general, non-union employee population shall also be
provided to the union Employees during the term of this Agreement at the same costs and with
the same plan design structure as applies to the general, non-union employee population.
The Company has the right to add, eliminate, alter and/or to make any other changes to these
medical coverage options, including the employee costs for the options provided in this
Section 29.2, consistent with any changes it makes for the general, non-union employee
population, with the exception of the specially negotiated EPO option, referenced in Section
29.2.1 below.

Insurance-HSA contributions Company provide IRS maximum allowed each year per
employee. Currently $4300 single/$8550 family.

4. Article 29, page 53, Benefit Plans

29.2 MEDICAL COVERAGE - Medical coverage shall consist of the specially negotiated Exclusive
Provider Organization (“EPO”) option offered under the Duke Energy Corporation Medical Plan
with the design, covered service, premiums and other employee costs set forth in Section
29.2.1 below, which option shall initially be offered on January 1, 2011. Any other medical
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coverage options that the Company maintains and/or implements under the Duke Energy
Corporation Medical Plan for the general, non-union employee population shall also be
provided to the union Employees during the term of this Agreement at the same costs and with
the same plan design structure as applies to the general, non-union employee population.
The Company has the right to add, eliminate, alter and/or to make any other changes to these
medical coverage options, including the employee costs for the options provided in this
Section 29.2, consistent with any changes it makes for the general, non-union employee
population, with the exception of the specially negotiated EPO option, referenced in Section
29.2.1 below.

$25.00 Off all each bi-weekly insurance premium for all plans with the understanding of no
premium increases for the duration of this contract.

5. Article 29, page 53, Benefit Plans

29.10 EMPLOYEE’S 401(k) SAVINGS PLAN - The Company agrees to maintain an employee 401(k)
savings plan, subject to the provisions of the appropriate federal legislation and regulations
governing such plans. Eligible union Employees will participate or continue to participate in
the existing Duke Energy Retirement Savings Plan, successor plan to the Duke Energy
Retirement Savings Plan for Legacy Cinergy Corp. Union Employees’ 401(k) Plan (IBEW 1393)
hereinafter called the “Retirement Savings Plan” or “RSP.” The Retirement Savings Plan is
contained in the existing Duke Energy Retirement Savings Plan, as amended by an
amendment dated December 19, 2014. The Company will not amend or modify the
substantive plan design of the Retirement Savings Plan except as described in Sections
29.1.1 and 29.1.3 above and to reflect operational changes or to secure or maintain
qualification as appropriate from the Internal Revenue Service or to comply with applicable
laws, regulations or orders. Under no circumstances shall any part of the corpus orincome
held by the Trustee of the Retirement Savings Plan be recoverable by the Company or be used
for or diverted to any purposes other than for the exclusive benefits of the employee
participants or their beneficiaries as provided in the Retirement Savings Plan. For purposes of
clarity, for those eligible union Employees who remain in the Traditional Program, effective
1/1/2026, the Company matching contributions under the Retirement Savings Plan for
Union employees who remain in the Traditional Program shall change and be equal to a
100% match on before tax and/or Roth contributions up to 6% of the participant’s eligible

compensatlon as set forth in Sectlon 29.10. fheeeﬁﬁ’paﬁy-mafehfﬁgeeﬂ{-ﬁbtﬁreﬂ%tmﬁef

a potentlal 401(k) incentive match that slides with corporate goals. For all other eligible union
Employees, including those who are hired or rehired on or after January 1, 2016, the matching
contribution formula under the RSP will continue to be equal to a 100% match on before tax
and/or Roth contributions up to 6% 10% of the participant’s eligible compensation, with no
incentive matching contribution opportunity. For eligible union Employees who are not
eligible for the Pension Plan on or after January 1, 2016, the RSP shall provide an additional
employer retirement contribution under the RSP of 4% 6% of total pay.

6. Article 29, Section 29.11 page 61 Post- Retirement Healthcare
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Article 31, Section 31.1 page 64, District Operations Promotional Charts

= Separate District Operations from Transmission in Promotional Chart No 19.
= Add LA 1-5to the new District Operations Line and Service Promotional Chart.
= New timeline for apprenticeship as follows:

. LA1- 6 months
. LA2- 6 months
. LA3- 12 months
. LA4- 18 months
. LA5- 18 months
LA3 LA4 LAS
Job LA1(6- | LA2(6- (12- (18- (18- Line
Description | months) | months) | months) | months) | months) | Specialist
9/After
Labor 6-
Grade 8 5 7 o months 13
LG13
Employees hired after January 1, 2026
LA3 LA4 LAS
Job LA1(6- | LA2(6- (12- (18- (18- Line
Description | months) | months) | months) | months) | months) | Specialist
_1_1_
9/After
Labor 3 5 7 9 6- 13
Grade
months
LG13

LA Progression Program MOU
The parties are currently in discussions regarding the revised Line Apprenticeship Training Program.
The parties may extend the LA-15 progression implementation date, if required, due to ongoing
discussions about the program.

Article 32, Sections 32.1, 32.1.1, 32.1.2, 31.1.3 and 31.1.4 pages 110, Promotional Charts

32.1 UNION EMPLOYEES INCENTIVE BONUS - On the first payday on or after March 1, an eligible
union Employee shall receive an incentive bonus if annual goals established by the Company
for the union Employee for the preceding year have been achieved, as determined by the
Company. The amount of the incentive bonus shall be calculated as follows:

32.1.1 ANNUAL INCENTIVE PLAN - All union Employees will receive a bonus lump sum payment
on a published sliding scale ranging from .5% of a union Employee’s annual straight time pay
and overtime pay for attaining the Company’s minimum annual financial target, to 1% of a
union Employee’s annual straight time pay and overtime pay for attaining the Company’s
maximum annual financial target.
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32.1.2 CUSTOMER SATISFACTION - Union Employees working in Corporate Center, the
Regulated Business Unit, or Shared Services (except Employees assigned to a storeroom at a
generating station) will receive a bonus lump sum payment of .5% of annual straight time pay
and overtime pay for attaining the annual customer satisfaction goal.

32.1.3 SAFETY - Allunion Employees will receive a bonus lump sum payment of .5% of annual
straight time pay and overtime pay for attaining the annual safety goal. Generation and Non-
generation union Employees will have separate annual safety goals.

32.1.4 GENERATION OPERATIONAL GOALS - Union Employees working in Generation (and
Employees assigned to a storeroom at a generating station) will receive a bonus lump sum
payment of .5% of annual straight time pay and overtime pay for attaining the annual generation
operational goals.

10. Article 32, page 104, Wage Scale

e 1%year-8%
e 2"year-7%
e 3"year-6%



