
AMERICAN LINE BUILDERS CHAPTER NECA 

 

           2023 Proposals 

 

The Chapter’s Proposals for Changes to the Utility and Outside 

Utility Power Agreement with Local Union No. 1393 

 

(6-1393-A) 

 

 

ARTICLE I 

 

1. Section 1.01 – EFFECTIVE DATES – length of agreement 

 

ARTICLE IV 

 

2. Section 4.15 – MEALS – change language – to be discussed. 

 

ARTICLE VII 

 

3.  Section 7.09 – JOURNEYMAN OPERATING EQUIPMENT – delete section 

 

4.  Section 13.02 – BENEFIT CONTRIBUTIONS – add new section into Article XIII  

 

All Benefit contributions and deductions required by this agreement that are administered and 

exclusive to the responsibility of the American Line Builders Chapter, National Electrical 

Contractors Association, Inc. shall be forwarded to, and received on or before the fifteenth 

(15th) day following the end of each calendar month.  All Employers shall pay all monies via 

electronic transfer (ACH or Wire Transfer).  In addition, each employer shall also file a 

monthly electronic payroll report through ePRLive as required on or before the fifteenth (15th) 

day following the end of each calendar month.  Such funds to include Union Dues 

(deduction), NEBF, NEAP, Health & Welfare, HRA, FR Clothing Fund, Administrative 

Maintenance Fund, Annual Benefit Fund (deduction), NLMCC, LLMCC (where applicable), 

and NECA Service Charge (NECA members only). 

 

The monthly transmittal form shall be submitted via the Electronic Payroll Reporting System 

(ePRLive) at  https://neca.eprlive.com.  The Electronic Payroll Reporting System    

ePRLive) will require the following information from the Employer: 

 Name of Employee 

 Social Security Number of Employee 

 Total Monthly Hours Worked 

 Total Monthly Gross Pay 

 Total Monthly savings (Annual Benefit Fund) deductions 

 

The monthly transmittal must be submitted via the Electronic Payroll Reporting System 

(ePRLive) no later than the fifteenth 15th) day of the following month.   

https://neca.eprlive.com/


Should Employer fail to remit regularly, it shall be subject to having the aforesaid Agreement 

terminated upon seventy-two (72) hours notice, in writing, from Union, providing that Employer 

fails to show satisfactory proof that delinquent payments have been made to the aforesaid Annual 

Benefit Fund. 
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